VILLAGE OF BETHEL
JOB DESCRIPTION
An Equal Opportunity Employer

Job Title: ELECTRIC CLASS “A” LINEMAN
Department: Public Works

Reports To: Public Works Supervisor

FLSA: NO

SUMMARY OF DUTIES: Constructs electrical power lines, overhead and underground.
Maintains the electrical system.

DISTINGUISHING FEATURES OF THE POSITION includes the following: (Other duties
may be assigned)

ESSENTIAL DUTIES AND RESPONSIBILITIES:

Maintains pole replacement, line replacement, and transformer replacement
Maintains new electric power feeders.

Setting of electric poles.

Troubleshooting and repair.

Replacement of electric meters

Line Construction, overheard and underground.

Driving line trucks.

Loading and unloading materials.

Clean scrap material and poles.

Meter reading.

Operate other essential equipment as needed.

Tree trimming and removal.

When required, performs maintenance work on energized 4,160 volt circuits.
Provide trouble call service.

Provide assistance to division foreman as directed.

Must complete a daily log sheet for each day worked. The daily log sheet must
list, in DETAIL, all work done for the day.

NON-ESSENTIAL DUTIES AND RESPONSIBILITIES: Assist all departments of Public
Works, as determined by the Public Works Supervisor.

SUPERVISORY RESPONSIBILITIES: Performs assigned work with a minimum of guidance.
Fills in for the Public Works Supervisor when required and provides guidance for lower
classifications.



QUALIFICATIONS: To perform this job successfully, an individual must be able to
perform each essential duty satisfactorily. The requirements listed below are
representative of the knowledge, skill, and/or ability required. Reasonable
accommodations may be made to enable individuals with disabilities to perform the
essential functions.

EDUCATION AND EXPERIENCE. Must have a high school diploma or GED. Must have
four (4) years experience with two (2) years as a Class B lineperson.

LANGUAGE SKILLS: Ability to read and interpret documents such as safety rules,
operating and maintenance instructions, and procedure manuals. The ability to
complete daily reports and correspondence, speak effectively before groups of
customers or employees of organization is required.

MATHEMATICAL SKILLS: Ability to add, subtract, multiply, and divide in all
units of measure, using whole numbers, common fractions, and decimals. Ability to
compute rate, ratio, and percent and to draw and interpret bar graphs is necessary.

REASONING ABILITY: Ability to apply common sense understanding to carry out
instructions furnished in written, oral, or diagram form. Ability to deal with problems
involving several concrete variables in standardized situations.

CERTIFICATES AND LICENSES: Must have a Class “B” CDL license.

OTHER SKILLS AND ABILITIES: Ability to perform other duties such as tree trimming and
running a chipper. Must be able to do construction work as related to the electrical
system and Public Works as a whole. Must be able to operate a backhoe, aerial lift,
digger truck, chain saw, and line testing equipment. Ability to perform maintenance on
related equipment, such as change oil, grease equipment, and perform minor repairs.
Ability to use and care for hot sticks and related rubber goods.

PHYSICAL DEMANDS: The physical demands described here are representative of those
that must be met by an employee to successfully perform the essential functions of this
job. Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions. While performing the duties of this job, the employee
is regularly required to talk or hear. The employee frequently is required to stand, walk,
use hands to finger, handle, or feel; reach with hands and arms; climb or balance, and
stoop, kneel, crouch, or crawl. The employee is occasionally required to sit. The
employee must occasionally lift and/or move more than 100 pounds. Specific vision
abilities required by this job include close vision, distance vision, color vision, peripheral
vision, depth perception, and the ability to adjust focus. The employee must be able to
climb poles and work at various heights. The employee must PASS a PRE-EMPLOYMENT
PHYSICAL and DRUG SCREENING.



WORK ENVIRONMENT: The work environment characteristics described here are
representative of those an employee encounters while performing the essential
functions of this job. Reasonable accommodations may be made to enable individuals
with disabilities to perform the essential functions. While performing the duties of this
job, the employee is frequently exposed to moving mechanical parts, high and
precarious places, outside weather conditions, risk of electrical shock; and vibration.
The employee is occasionally exposed to wet and/or humid conditions, fumes or
airborne particles, and toxic or caustic chemicals. The noise level in the work
environment is usually moderate.

DRUG TESTING. This position requires the employee to be subject to random drug
testing as per Section 724, Village of Bethel Employee Handbook.



